Brighton Historic Preservation Commission
City Hall, 500 S. 4th Ave., 6th Floor, Study Session, Brighton, CO 80601

Meeting Agenda
Date: January 13, 2022 - 6:00 P.M.

BRIGHTON HISTORIC
PRESERVATION
COMMISSION

I. CALL TO ORDER / PLEDGE OF ALLEGIANCE

Sara Dawson

II. ROLL CALL

Sheryl Johnson

III. SEATING OF ALTERNATES

Sara Dawson

IV. APPROVAL OF AGENDA

Sara Dawson

V. APPROVAL OF MINUTES FOR DECEMBER 9, 2021

Sara Dawson

VI. CONSENT AGENDA

Sara Dawson

TH

500 S. 4 Avenue
Brighton, CO 80601
303-655-2042

sjohnson@brightonco.gov
Chairperson:
Sara Dawson
Vice–Chair:
Mardita Murphy
Secretary/Treasurer:
Catherine Johnson
Commissioners:
Dick Hodge
Sage Naumann
Jo Pinto
City Council
Representatives:
Mark Humbert
Ann Taddeo - Alternate
Youth Commission
Representative:
Diana Hernandez
Alternate:
Rich Knapfel
Vacant
City Admin. Assistant:
Sheryl Johnson
City Staff:
Brianne Schreck
Emma Lane
Shannon McDowell

VII. PUBLIC COMMENT
Public invited to be heard on matters not on the agenda (Limited to 5 minutes)
VIII. REPORTS / PRESENTATIONS
Committees:
Staff:
Staff Update
Commissioner Workshops/Seminars Update

Emma Lane
Emma Lane

IX. UNFINISHED BUSINESS
2021 Budget
2022 Budget
Code Amendment Request Letter

Catherine Johnson
Catherine Johnson
Emma Lane

X. NEW BUSINESS
Review and Approval of Code of Ethics Document
Purchases from HPC Donation Account
Discussion of Virtual Meetings in the Future
2022 Events Calendar Discussion
Appoint Members to all Committees
Discussion of HPC Involvement with Council

Shannon McDowell
Shannon McDowell
Emma Lane
Sara Dawson
Emma Lane
Emma Lane

XI. ADDITIONAL COMMENTS
February’s Meeting will be a Training Session

Sara Dawson
Emma Lane

XII. ADJOURNMENT

Sara Dawson

XIII. ANNOUNCEMENTS
CLG Training Webinars –
CLG Webinar: CLG Orientation – January 19, 2022 – 12:00 PM
Evaluating Integrity in Historic Districts – March 16, 2022 – 12:00 PM
Other Events –
Saving Places Conference – February 7 – 8, 2021 for in-person – Sheraton
Downtown Denver Hotel – February 9, 2021 for online
NEXT MEETING
FEBRUARY 10, 2022

500 S. 4th Avenue, Brighton, CO 80601
MINUTES of the Brighton Historic Preservation Commission meeting for the City of Brighton, Adams County,
Colorado, held in the Council Chambers on the 1st Floor at City Hall, 500 South 4th Avenue, Brighton, Colorado.
DATE: December 9, 2021
Call to Order/Pledge of Allegiance: Chairman Sara Dawson called the meeting to order at 6:05 p.m. followed by the
recital of the pledge of allegiance.
Roll Call/Establish Quorum: Commissioners Present: Sara Dawson, Dick Hodge, Mardita Murphy, Sage Naumann,
Jo Pinto and Rich Knapfel
Commissioners Absent: (Excused) Mark Humbert, Ann Taddeo and Diana Hernandez (Unexcused) Catherine Johnson
Staff Present: Emma Lane, Sheryl Johnson, Shannon McDowell, Holly Prather and Brianne Schreck
Others Present: Natalie Hoel – present for the swearing in
Swearing in Rich Knapfel:
Mr. Knapfel was sworn in by Natalie Hoel as an alternate commissioner.
Seating of Alternates:
No Seating of Alternates
Approval of Agenda:
Motion to approve the agenda as presented by Commissioner Naumann. Second by Commissioner Hodge. Motion
Carries.
Approval of Minutes for September 9, 2021:
Motion to approve the minutes for September 9, 2021 as distributed by Commissioner Pinto. Second by Commissioner
Naumann. Motion Carries.
Consent Agenda:
No Consent Agenda Items
Public Comment:
No Public Comment
Reports / Presentations:
No Reports
Committees
There were no reports from the committees.
Staff – Holly Prather
Introduction of Shannon McDowell:
Ms. Prater introduced Ms. McDowell to the Commission. Ms. McDowell is our Senior Long Range Planner since April
of 2020. She worked for Adams County in the Parks Open Space Department for 10 years and in the Planning
Department for 9 years. She attended Ball State University in Urban Planning and Development. Ms. McDowell will be
overseeing Historic Preservation. Ms. Prather will be stepping back. Ms. McDowell thanked the Commission for their
welcome.

1

Grants & Surveys:
Walnut Grove Addition Survey:
Pinyon Environment had the lowest bid for a reconnaissance survey for Walnut Grove. The paperwork has been sent to
Finance for guidance on the contract and then is awaiting a review from the City Attorney. The State does not have
grants for these types of surveys but do for more intense surveys. Once the reconnaissance survey is complete, we will
be able to determine which properties will require a more intense survey. So probably later in the year or next year, we
can apply for a grant for an intense survey. There is a lot of integrity in this area with a lot to preserve. It will cost a lot
to do an intense survey in this area because there will be a lot to survey. Walnut Grove is the area on the west side of
4th Avenue to the railroad tracks from Bridge Street to Southern Street.
Pioneer Cemetery:
We do not need a consultant to help with a survey for the cemetery as Mr. Knapfel has already done a lot of work at the
cemetery already. Mr. Knapfel stated that he has looked into some of the background as to who is buried there. There is
various information, as we do not really know how many people are actually buried here. He has created a database
record of who is buried there with interactive modules. This could also be done at Elmwood and Fairview cemeteries. It
is going to take a little more research and to find bio’s on those who are buried there. There is no architecture here but it
is the significance that is important. The goal would be to get it nominated.
Historic Preservation Updates:
Swink Property:
Ms. Lane reported that the owner currently sold four of the five silos from this property. The developer is looking to
preserve the remaining silo and annex the land. The developer still wants to do a survey of the agricultural character of
the farm. Ms. Lane will keep the commission updated on this.
Museum Updates:
Ms. Schreck reported that staff spent 4.75 hours on research requests for December and are still working on some. There
were five visitors in October and eight in November. The numbers were low for October and November but the total for
the year is 301. Volunteer hours for October was 58.5 hours and for November was 101.5 hours. There have been more
volunteers coming in for community service. The StEPs discussion will be further in the agenda.
Unfinished Business:
2021 Budget Update
There were a few expenses in November. Ms. Schreck will be purchasing some items needed for the museum to fill out
collections. The commission was asked who would be participating in the Saving Places Conference in February
Guidelines for the Sale of Items Policy Update
Ms. Lane has created two request forms one for what exactly is needed and should be submitted seven days before the
event. If there are items for special events that are required, the form should be submitted 14 days before the event. This
will help staff to organize and have the items in one place.
Chair Dawson stated that a calendar of the events for the year would be created. The Gala will be held in May, and then
there is Summer Fest, City events and the Downtown Partnership Events.
Code Amendment Request Letter
Ms. Lane stated that the Code Amendment Letter is part of the boundary map changes. This is to change the
amendments to Historic Preservation in the Municipal Code. It will create eligibility for members of the commission to
be outside of City limits. The three professionals can currently live anywhere as stated in the State Handbook. The
boundary map would be for the non-professional members. There was discussion on how the amendment should read.
Ms. Prather stated that staff would work with the City Attorney and discuss the changes that are to be made. There was
discussion of the term limits for the Commissioners and the attendance policy. Changes to the by-laws will need to be
made once the amendments to the Municipal Code are approved. Staff will bring the changes back to the Commission.
New Business:
Collections Policy Approval
Ms. Schreck will be asking for a vote on the policies for the collections. The policy will address who has access and
what kind of access to the collections. Pieces from the collections cannot be borrowed. The Policy addresses Collection
Access; Loans; Acquisitions; Accessioning/Deaccessioning; NAGPRA Compliance; Care and Recording. This policy is
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required for the StEPs process to keep the State Repository. We can have a museum because of the State Repository.
The policy will take effect on January 1, 2022.
Motion to approve the Brighton City Museum Management Policy by Commissioner Hodge. Second by Commissioner
Naumann. The motion carried unanimously.
Collections Subcommittee Creation
Ms. Schreck stated that the Commission needs to create a subcommittee that will help with accession, deaccession and
help locate items. The subcommittee would be interactive with Ms. Schreck and would be a subcommittee within the
board.
Motion to create a Collections Subcommittee under the Museum Advisory Board by Commissioner Pinto. Second by
Commission Murphy. The motion carried unanimously.
Additional Comments:
Ms. Lane stated that Commissioner Workshops and Seminar Attendance needs to be tracked for the CLG training that is
required. Some trainings could be done at the meetings but all attendance should be reported at the monthly meetings.
The CLG Annual report year starts in October. At the January meeting, Commissioners should report what trainings
they have participated in starting in October. Some of the trainings are SHIPO approved.
Ms. Prather stated that space has been authorized at City Hall in a display case for Historic Preservation / Museum use.
Another consideration is possibly changing the night of the Historic Preservation meetings and/or times as it overlaps
with the Planning Commission that meets on the same night.
A badge policy to City buildings is being reviewed.
Adjournment:
Motion to adjourn at 7:40 p.m. by Commissioner Pinto. Second by Commissioner Naumann. Motion Carries.
Announcements:
CLG Training Webinars –
 Conservation Easements – December 15, 2021 – 12:00 pm
Other Events –
 Saving Places Conference – Sheraton Denver Downtown Hotel – February 7 – 8, 2022
Online Conference – February 9, 2022
 Saving Places “On-the-Road: in San Luis, Colorado” – Summer 2022
Next Meeting:
January 13, 2022
Submitted by,
Sheryl Johnson
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STAFF REPORT
Monthly report on staff activity related to and involving Historic Preservation items.
Date Prepared: 1/6/2021
Date Presented: 1/13/2021
Prepared By: Emma Lane, Associate Planner – Historic Preservation
Location: City Hall, 500 S 4th Ave, Brighton, CO 80601

12/9/2021

STAFF REPORT
GRANTS & SURVEYS:
●

●

Walnut Grove Addition Survey
○ Contract has been signed!
○ We have a kick-off meeting on Thursday 1/6
○ Will verbally give details
Pioneer Cemetery
○ Rich is still working on this

HISTORIC PROPERTIES AND REFERRALS:


No new updates on historic properties this month

MUSEUM UPDATES:



Brianne is no longer with the City of Brighton. Bill Armstrong has taken over
some duties in the interim until we hire a new Museum Specialist.
The museum has been closed so there are no numbers updates
o Museum is closed for the preparation of a new exhibit! This should
be open in mid-February. More details to come
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Brighton HPC Budget - 2021
Name

Line
Item

Approved
Budget

Actual
January

Actual
February

Actual
March

Actual
April

Actual May

Actual
June

Actual July

Actual
August

Actual
Sept.

Actual Oct. Actual Nov. Actual Dec.

Total Spent /
Received

Total
Remaining

Revenue
Account #10-00-0000-02121
Beginning Balance (as of
1/01/2021)
Fundraising Activities
Book Sales
Cash Donations
Gala Donations (Income)
Gala Expenses
Total (Revenue)

Expenses
Operating Supplies

$18,516.93

$239.00

$0.00

$0.00

$0.00

$0.00

$239.00

$535.00

$0.00

$0.00

$535.00

$0.00

$150.00

$60.00

$145.00

$150.00

$60.00

$145.00

Total

$9,263

Total

$13,615

Miscellaneous
Total
Total(Expenses)

$2,174.30

Account # 10-21-4645-30000 - Grant #G102008

Meetings & Professional Development
Filings and Recordings

$1,545.00

$5,984.00

Account # 10-21-4645-48000

$272.01

$863.27

$474.30

$397.45

$248.47

$623.75

$2,986.00

$273.52

Account # 10-21-4645-55500

$119.48

$250

Total Funds Available $25,842.00 $25,842.00 $24,297.00

$16,138.70

$6,598.55

$2,664.45

$8,970.00

$4,645.00

$393.00

$2,280.00

$0.00

$41.00

$250.00
$9,880.45

$13,615

$250

Account # 10-21-4645-80000
$8,158.30

$19,645.93

$41

$41

$1,545.00

$19,645.93

$2,673

$2,673

$0.00

$18,516.93
$0.00
$0.00
$1,129.00
$0.00
$0.00

$9,263

Account # 10-21-4645-21000

Professional Services

$18,516.93
$0.00
$0.00
$1,129.00
$0.00
$0.00

$0.00

$2,986.00

$272.01

$863.27

$0.00

$747.82

$16,138.70 $13,152.70 $12,880.69 $12,017.42

$12,017.42

$11,269.60

$248.47

$623.75

$0.00
$15,961.55

$10,752.67 $10,504.20

$9,880.45

$9,880.45

$516.93

Brighton HPC Budget - 2022
Line
Item

Name

Approved
Budget

Actual
January

Actual
February

Actual
March

Total Spent /
Received

Total
Remaining

Revenue
Account #10-00-0000-02121
Beginning Balance (as of
1/01/2021)
Fundraising Activities
Book Sales
Cash Donations
Gala Donations (Income)
Gala Expenses
Total (Revenue)

Expenses
Operating Supplies

$19,645.93

$0.00

$0.00

$0.00

$9,251

Total

$12,220

Professional Services

Account # 10-21-4645-30000 -

Meetings & Professional Development
Filings and Recordings
Miscellaneous
Total
Total(Expenses)
Total Funds Available

Account # 10-21-4645-

$3,673

$19,645.93

$19,645.93

$0

$0.00

$9,251.00

$0.00

$12,220.00

$0.00

$3,673.00

$0.00

$0.00

$591.00
$25,735.00

$12,220
$3,673
$0

Account # 10-21-4645-55500

$591

Account # 10-21-4645-80000

$591

$25,735.00

$19,645.93
$0.00
$0.00
$0.00
$0.00
$0.00

$9,251

Account # 10-21-4645-21000
Total

$19,645.93
$0.00
$0.00
$0.00
$0.00
$0.00

$0.00

$0.00

$0.00

$0.00
$0.00

$25,735.00

$25,735.00

$25,735.00

$25,735.00

NOTES

January 13, 2022

Members of the City Council:
On behalf of the Brighton Historic Preservation Commission, I would like to suggest a few amendments to the Historic
Preservation Commission section of the Municipal Code. In the past few years, the Historic Preservation Commission has
had difficulty finding and retaining members. This is in part due to the language of certain sections of the Code.
One major issue surrounding the HPC’s difficulty retaining members is the matter of term limits. The Commission agrees
that the technical knowledge needed to participate in Historic Preservation can take time to learn. Having term limits
can hinder the effectiveness of our commission if once members have become fully comfortable with the concepts of
historic preservation, they are termed out. The Historic Preservation Commission would like to suggest a discussion of
an overall change to Brighton’s Boards and Commissions not requiring term limits.
Along with the above issue, the following changes will better suit the Historic Preservation Commission, and are in line
with the state’s Certified Local Government (CLG) standards which set the requirements for being a Historic Preservation
Commission:
1. Replace a portion of Section 2-66-10 (b.)(1.)c. which currently reads:
The City Council may appoint no more than three (3) members to the Historic Preservation Commission who reside outside
of the City limits. Members who reside outside of the City limits shall be appointed, if necessary, to fulfill historic
preservation professional vacancies.
The first sentence of this section will be removed and replaced with a statement allowing non-professional
members to live within the boundary map limits rather than the City limits. I have created a boundary map which aligns
with all Intergovernmental Agreements (IGAs) and creates an area of eligibility for non-professional members that is
outside the City limit boundary. This will expand the eligibility area for non-professional members and will still allow
professional members to be from anywhere.

2. Remove a portion of Section 2-66-10 (c.) which currently reads:
The City Council may appoint, in addition to the seven (7) voting members of the Historic Preservation Commission, two (2)
alternate members of the Commission for terms of four (4) years. The initial terms of the alternates shall be one (1) year
and two (2) years as determined by the City Council and thereafter the terms of alternates shall be four (4) years. For the
purposes of this provision, a term shall include the balance of an unexpired term by an alternate appointed to fill a vacancy
if such unexpired term exceeds twenty-four (24) months.
The last two sentences of this section will be removed. This would allow for alternates and voting members to
have the same initial term length of four years.
1

3. Remove a portion of Section 2-66-10 (f.) which currently reads:
The Mayor and City Council shall appoint the members of the Historic Preservation Commission. The initial terms of the
members of the Historic Preservation Commission shall be three (3) members for four (4) years, two (2) members for three
(3) years and two (2) members for two (2) years. Following the initial terms, the terms of all members shall be four (4)
years. Members shall not serve more than two (2) successive terms, except as otherwise noted for professional members
in Subsection (b)(1)b. For the purposes of this provision, a term shall include the balance of an unexpired term served by a
person appointed to fill a vacancy if such unexpired term exceeds twenty-four (24) months.
All sentences except the first will be removed. These sentences will be replaced with a statement allowing for four
year terms initially and upon reappointment. This would allow for alternates and voting members to have the same initial
term length of four years.
4. Clarify Section 2-66-10 (c.)(2.) which currently reads:
Alternates shall not serve more than two (2) successive terms.
As written, this requirement is vague in regard to whether these terms are separate from a regularly seated
Commissioner. The redefining of this line would clarify that an alternate could serve two successive terms as an
alternate, and then if appointed to a seated position, would then follow the term limits for that seat.

5. Clarify Section 2-66-10 (e.)(2.) and Section 2-66-10 (e.)(2.)a. which currently reads:
2. Attendance policy. Each member of the Historic Preservation Commission shall attend no less than seventy-five percent
(75%) of all the scheduled Historic Preservation Commission meetings.
a.
Failure of a member to attend at least seventy-five percent (75%) of the regularly scheduled Historic
Preservation Commission meetings will disqualify that person from being eligible for re-appointment to the
Historic Preservation Commission.
Clarifying this section would allow for the Commission Chair to recognize which absences would be considered
“excused.” As written, there is no difference between excused and unexcused absences. In addition, section a. would
be rewritten to include “may recommend disqualification” rather than automatically disqualifying the commission
member automatically.

6. Remove a portion of Section 2-66-40 (d.) which currently reads:
On or before January 31 of each year, the Historic Preservation Commission shall file a report with the City Clerk setting
forth the activities of the Commission for the previous year. On or before November 30 of each year, the Historic
2

Preservation Commission shall file with the City Clerk a plan for Historic Preservation Commission action for the following
year.
The second sentence of this requirement would be removed. This is already being done through the annual
budget process and does not need to be included in the Historic Preservation Commission section of the Municipal
Code as well.

Along with a few minor changes to wording and updates that reflect the new Land Use and Development Code, we hope
these changes will allow more flexibility and will result in an abundance of applicants for the Historic Preservation
Commission.
Thank you for your time and consideration.

Best regards,

Emma Lane
Associate Planner - Historic Preservation
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BCM Code of Ethics
2022

Our Mission: To be the center where all visitors can connect to the unique past, present,
and future of Brighton as told through our collections.
Our Vision: To preserve, interpret, and make accessible the heritage of Brighton for the
benefit of the public and history itself.
Our Values: Accountability, Diversity & Equality, Inclusiveness, Innovation, Integrity,
Teamwork

Table of Contents
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Introduction
The Brighton City Museum (BCM) is a local museum and State Repository. We
expect our staff, volunteers, commissioners and visitors to abide by the ethical
and performance standards adopted by all appropriate discipline-based and
professional organizations.
The BCM and its staff (paid and unpaid) are to comply with all laws, regulations,
and applicable international conventions, including, without limitation, the
Code of Ethics of the City of Brighton. The BCM and its staff are expected to
take affirmative steps to maintain their integrity so as to warrant public
confidence. The following ethical statements and related professional standards
are provided for the guidance of all BCM staff, commissioners and volunteers.

Diversity & Inclusion
Brighton’s history is inclusive history. Through staffing, training, collecting,
programming, and marketing, the BCM will, through its best efforts, try to reflect
the diverse communities it serves. The BCM will stay attuned to issues and ideas
reflective of the breadth of the American experience, particularly those relevant
to Brighton and the surrounding communities and avoid bias in their
documentation, collections, preservation and interpretation.

Intellectual Freedom
Historical interpretation depends upon free and open exploration and
interpretation of the human experience. The BCM must respect all legal, ethical,
and cultural standards regarding individual privacy, human-based research and
access to and use of sensitive cultural materials.

Historical Resources
The BCM has a varied collection of objects, documents, and other records; built
environments, cultural landscapes, historical viewsheds, archaeological sites,
and other evidence of the past. These historical resources are the tools for which
historians provide meaning to the past and are the bedrock upon which the
practice of history rests.
A. In fulfillment of the public trust, the BCM must be responsible stewards,
giving priority to the protection and management of the historical
resources within their care and preserving the physical and intellectual
integrity of these resources.
B. The BCM shall manage their historical resources in accordance with
comprehensive policies officially adopted by their governing authorities.
These policies shall be reviewed regularly.

C. Historical resources shall not be capitalized or treated as financial assets.
D. The BCM shall detail the process for deaccessioning objects from their
collections in their collections management policy. Decisions to
deaccession shall be based upon the relationship of the object to the
museum’s mission, the object’s cultural value (i.e., its ability to interpret a
larger story), the physical condition of the object, and/or the ability of the
museum to continue to care for the object. Under no circumstances shall
the decision to deaccession an object be made on the basis of its
monetary value.
E. Funds from the sale of collections may be used in the acquisition of
collections, or the direct care or preservation of existing collections. Funds
should not be used to provide financial support for museum operations.
F. Historical resources shall be acquired, cared for, and interpreted with
sensitivity to their cultural origins. All efforts shall be made to be
transparent about and representative of these origins.
G. The physical condition of historical resources, including a record of their
past treatment, shall be maintained and appropriate steps taken to
mitigate potential hazards to people and property.

Access
Access to historical resources gives preservation activities their meaning.
Providing and promoting equitable access to historical resources through
exhibitions, tours, educational programs, electronic media, and research is
critical in fulfilling the public trust and mission of the BCM. Access and limitations
to access are governed by institutional policies and by applicable rights of
privacy, ownership, cultural standards, and intellectual freedom.

Interpretation
Historical interpretation may be presented in a variety of formats.
A. All interpretation must be based on sound scholarship and thorough
research. Sound scholarship includes reference to and respect for
community-based knowledge. Intellectually honest and scholarly rigorous
interpretation reflects the cultural and temporal context and recognizes
the potential for multiple perspectives.
B. History organizations should demonstrate respect for all cultures and
peoples, and they should strive to be socially responsible and inclusive in
their programming and interpretation.
C. Interpretation must use a method of delivery (historic marker, exhibit,
book, program, etc.) appropriate for the intended audience.

Governance
The primary responsibility for governance, museum policies, financial stability,
legal accountability, and safety of the BCM rests with its governing authority.
A. The governing authority has the responsibility to protect the BCM’s assets,
including, but not limited to: the good name of the museum, its mission, its
human and financial resources, collections, facilities, property, members
and donors.
B. The governing authority should ensure that the museum maintains
accurate financial records and is managed in a fiscally sound manner.
C. The governing authority should ensure that the BCM has the financial and
human resources necessary to fulfill the BCM’s mission.
D. The governing authority should support staff with proper delegation of
responsibility.
E. The governing authority should establish policies that reflect current legal,
ethical, and professional practices.
F. The governing authority should regularly review the museum’s policies and
ensure their application.
G. The governing authority should ensure that professional standards and
practices inform and guide the museum’s operations.

Human Resources
Responsibility for the operation of the BCM rests with the staff, whether they are
paid or volunteer.
A. All individuals in the services of the BCM – employees, volunteers, or interns
– deserve the respect and support of their peers, superiors, and institution.
B. Individuals employed in the practice of history deserve pay and benefits
commensurate with their training, performance, and contribution to the
museum.
C. Volunteers should be held to clearly articulate performance objectives
and offered the same respect as their paid colleagues.
D. While internships provide training experience for students and new
professionals, the BCM should strive to pay interns at a fair level reflecting
the value of history work. The practice of unpaid internships
disadvantages individuals who do not have access to familial or other
resources that would allow them to work for little to no compensation.
E. The BCM should maintain personnel policies, adopted by the governing
authority and distributed to all staff, documenting the terms of
employment.

F. The BCM has the responsibility to engage personnel, including volunteers,
who have appropriate training and expertise and to provide them with
opportunities for additional training necessary to continue to meet their
responsibilities.
G. If the governing authority employs an administrator, that person alone is
responsible for the employment, discipline, and release of all other staff,
subject to established personnel policies.
H. An employee or volunteer is never wholly separable from the BCM, and
actions by an employee or volunteer may reflect upon the museum or be
attributed to it.
I. The BCM has the responsibility to respect the privacy of their members,
volunteers, and employees and act in their best interest.
J. The BCM should not discriminate against anyone on the basis of race,
color, creed, age, sex, religion, nationality, sexual orientation, disability, or
gender identity.
K. Employers, staff, and volunteers shall not engage in or condone any type
of harassment or discrimination.
L. The BCM and individuals working and volunteering in the history field
should observe confidentiality and treat colleagues with respect, fairness,
courtesy, and good faith, avoiding relationships with others which could
compromise professional judgement or their reputation.

Revenue Producing Activities
Activities that involve marketing and sale of products, programs, services, and
facilities are acceptable ways to produce revenue and increase public
awareness of, and participation in, historical activities.
A. No revenue producing activities should violate or compromise the
integrity of the BCM’s mission and its public trust responsibilities. These
activities should not hamper the ability of the BCM or individual to meet
professional standards or endanger the BCM’s non-profit status.
B. Control of the intellectual content of products (e.g., exhibitions,
publications, collections, programs) should not be delegated to outside
parties for the purposes of obtaining financial support.
C. Any activities or programs are founded on scholarship and marked by
intellectual integrity.
D. All activities are accessible and encourage participation from the widest
possible audience consistent with its mission and resources. These
programs respect pluralistic values, traditions and concerns.

Confidence & Trust
The BCM exists to serve the public interest and must always act in such a way as
to maintain public confidence and trust.
A. No governing authority member, employee, and/or volunteer should use
their position, or the information and access acquired as a result of their
position, for personal gain or for the benefit of other organizations. All
proprietary information should remain confidential.
B. Board members, volunteers, and employees shall refrain from personal
collecting when it conflicts with the collecting interests of the museum.
Statements of personal collecting interest should be obtained prior to an
individual joining the BCM and updated on a regular basis. Collections
should not be made available to any individual for personal use, either on
or off the premises of the museum, or for any other purpose contrary to
the adopted collections policies.

Calendar of Events
May 28th
 HPC Gala
 6 pm - 11 pm
 Armory
o We need an events committee formed this month.
June 4th
 Summerfest
 10 am - 5 pm
 Carmichael Park
o We need volunteers to man a booth
End of July*
 City BBQ
 5:30 pm - 7:00 pm
 Carmichael Park
o We need volunteers to man a booth
October*
 Brighton Harvest Festival
 12 pm - 5 pm
 Historic Downtown District
o We need volunteers to man a booth
December 3rd
 Brighton Winter Festival
 TBD
o We need volunteers to man a booth

